deafscotland Bulletin September 2020

We want the Bulletin to be accessible therefore we CANNOT use the information in the
form of posters, PDF, JPEG, GIF or publisher in the bulletin.
**PLEASE NOTE: We realise that many people are working at home and may not have the
equipment they normally use. During this crisis, if you want an activity or a piece of news in
the bulletin, email it to us – text and web links only – to admin@deafscotland.org
Thank you.
If your contact details have changed, please let us know so we can update our records.

Monthly Newsletter for deafscotland Members

Message from deafscotland
Can’t believe it’s almost six months since lockdown started. We’re all
easing out of lockdown carefully, slowly and most importantly safe. We
are still working from home and can be contactable by either email, SMS
or Zoom.
We’ve had so many enquiries regarding communication and language
barriers. Topics included face coverings, face masks, face transparent
masks, lack of accessible information, assistive equipment, wellbeing
support, isolation and loneliness, forgotten – communication breakdown
is a common theme. It’s like coronavirus is our communication virus. We
need to work together to get the “new normal” to be more inclusive for
all. It’s important that the ‘Communication For All’ approach is embedded
in the new normal to ensure that communication is everyone’s business
and no-one should be isolated or alone.
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Helen Keller – “Alone we can do so little, together we can do so much.”
Please look after yourself and be safe. If there’s anything we can do,
please get in touch: admin@deafscotland.org.

Deafness and Dementia Webinar
On Thursday 6 August 2020, we had a successful and collaborative
event with The ALLIANCE Live! team to talk about deafness and
dementia across all four pillars of deafness.
With over 50 people in attendance from across the UK representing
third/voluntary, public and private sectors.
With excellent feedback and a keen interest in future events we are
looking to develop more webinars and resources of this kind.
deafscotland would like to thank all of those who attended for their input,
Tommy Whitelaw and Raveena Sajjan from The ALLIANCE; Andrena
McMemeny from DataFakts Ltd; Christine Johnson from Queen
Margaret University; Life Changes Trust and many others, you all know
who you are and without your valuable contribution, the event would not
have been the same, partnership working at its best.
Should you have any questions or would like further information, please
get in touch: admin@deafscotland.org.

Postponed: the Cross Party Group on Deafness Meeting
The meeting on Wednesday 2 September 2020 via Zoom (an online
platform) is postponed. We hope to reschedule the meeting in October
2020. More information to follow.
If you would like to join the Cross Party Group on Deafness, please
email the convenor, Mark Griffin MSP and copy us in.

Save the Date! National Council Meeting
The next National Council meeting will be held on Wednesday 11
November 2020 via Zoom (an online platform). More information to
follow.
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We will make sure members are kept informed through the Bulletin and
by email. Should you have any questions or would like further
information, please get in touch: admin@deafscotland.org.

Updates on our website
We have a Covid-19 – the Communication Virus Wellbeing and
Resilience page on our website which gives information, factsheets and
toolkits on the pandemic and the “road to recovery”.
https://deafscotland.org/covid-19-the-communication-virus/
There are updates on the publications page:
https://deafscotland.org/deafscotland-publications/
The Data Census Report 2020 has been updated and the most recent
version is now available on the publications page.
We are in the process of piloting a private members’ area which we
hope will be available in the autumn with a private memory box/time
capsule space to compliment the public exhibits in the Virtual Museum.
Should you have any questions or would like further information, please
get in touch: admin@deafscotland.org.

Ongoing projects
The first survey on the Covid-19 crisis for people with a hearing loss is
complete and the report is written. The second survey – the Road to
Recovery – is now live. To take part, click here:
https://www.surveymonkey.co.uk/r/5CHMNF7
The closing date for this survey is Friday 11 September 2020.

The Self-Management project has started its second phase. Deaf Links
is taking the work forward. As part of this there is a new survey to take
part in that will look at what people know now about moderate to severe
mental ill-health. The new survey is available here:
https://www.surveymonkey.co.uk/r/ZJYXJDJ. To find out more, go to
https://deafscotland.org/self-management-information/
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The Cycling Safely Project is also moving onto its next phase. To view
the films, go to https://deafscotland.org/cycling-safely-for-deafpeople/
Should you have any questions or would like further information, please
get in touch: admin@deafscotland.org.

Our Virtual Museum
Our Virtual Museum has a lot of exhibits on the website. It will be
launched soon!
For more information or guidance on the project, please visit
https://deafscotland.org/virtual-museum-info.
If you have any experiences you would like to share with other people
linked to the Coronavirus and the impact this has had on your life,
please get in touch: admin@deafscotland.org.

Our Campaigns
We have three ongoing campaigns:

Communication For All:
https://deafscotland.org/support-communication-for-all/
As part of the Communication For All campaign and Covid-19 – the
Road to Recovery, deafscotland has submitted a number of articles to
the press on how Inclusive Communication needs to be at the heart of
Scotland’s recovery and why it is so important. For example,
https://www.scottishlegal.com/article/janis-mcdonald-time-toinvest-in-inclusive-communication
Janis McDonald, our Chief Officer, has been asked to speak on a
number of TV programmes, for example:
https://www.youtube.com/watch?v=Z-iViGis4Mw&feature=youtu.be
and Morven Brooks from Disability Equality Scotland and Daniel
Donaldson from the Disability Law Centre were on BBC Scotland’s The
Nine:
https://www.youtube.com/watch?v=nc_PRR8d6vU&feature=youtu.b
e
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BSL For All:
https://deafscotland.org/bsl-for-all/

Connect Us Too:
https://deafscotland.org/resources/connect-us-too/

Disclosure: Protecting Vulnerable Groups (PVG): Covid-19
Update
We, at deafscotland, can still countersign disclosure applications on
behalf of other organisations which may be too small to become
signatories themselves or for individuals who are self-employed and
need to have a disclosure to work in their chosen field.
Please check with Disclosure Scotland what level of disclosure you need
as you might be able to download the appropriate form from their
website. You will need to get the form yourself as we cannot provide a
paper copy at the present time.
If the disclosure form still needs to be submitted electronically, as
countersignatories we still need to be able to check ID. It might be
possible to do this by Skype or Zoom.
To discuss your need for a disclosure and arrangements for
countersigning the form, please get in touch: admin@deafscotland.org.

BSL translation
We have translated our news / information into BSL (British Sign
Language). Please use this link below to our YouTube page to find the
information:
https://www.youtube.com/playlist?list=PL7TPJkTbihG_esH0EG8FY
rtXfp-aBlPH_
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Best wishes, Janis & deafscotland Team

NEWS / INFORMATION ON COVID-19
Information from deafscotland:
https://deafscotland.org/latest-news/
Information from deafscotland members:
https://deafscotland.org/covid-19-information-from-members/
ACAS has information for employers and employees:
https://www.acas.org.uk/coronavirus

_______________________________________________
OBITUARY: BERT SMALE
Bert Smale died peacefully, at Highland Hospice, on 25th August 2020.
Bert, noisy, messy and much loved husband of Una Smale, was also
well known in the Deaf community, locally and nationally. At Bert's
request, the funeral will be private and he wishes it be known that the
Saab is not for sale! Bert will be truly missed by all who loved him.
(from the Inverness Courier)
Bert was a member of the Scottish Council on Deafness for many years
and was a very vocal supporter of lipreading and lipreading classes. He
spoke at many National Council meetings on the subject and also at the
Cross Party Group on Deafness, especially about taking forward the
Scottish Lip Reading Strategy.
In recent years, he has kept in touch more from his armchair than faceto-face but has always had something to say if asked.
Our condolences go to his family.

_______________________________________________

NEWS / INFORMATION
______________________________________________________

From the Scottish Government
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Today we are launching our campaign to promote the Primary School
Childhood Flu Vaccination Programme, which encourages parents to
return the flu vaccination consent forms that are being sent home from
school.
Flu is serious, and with COVID-19 also being a concern it’s even more
important to make sure children are protected with the flu vaccine.
Parents will be getting a letter, leaflet and consent form from their
primary school, and we would like to encourage parents to return the
consent letter to get their child immunised against flu.
Information on the Primary School Childhood Flu Vaccination can be
found on NHS Inform, and the information leaflets have been translated
into 18 languages/formats, and the information leaflets can be found
here.
________________________________________________________________________

The Scottish Government has taken the decision to establish a new
Directorate of Equality, Inclusion and Human Rights within the
Scottish Government. This new Directorate will bring together our
Equality and Human Rights Division and the Connected Communities
Division. Its focus will be to ensure that as an organisation we are
embedding human rights and equality in all we do. This will help the
organisation to meet the collective aim of achieving a well-being
economy and the outcomes of our National Performance Framework.
Since this announcement, the Government has focused all efforts on
supporting our response to the Coronavirus pandemic. With the gradual
easing of some of this immediate work, the Scottish Government’s
Executive Team has agreed that as a first step, the recruitment for the
new role of Director of Equality, Inclusion and Human Rights should
proceed. The post is advertised on Work For Scotland:
https://applications.work-forscotland.org/pages/job_search_view.aspx?jobId=16881&JobIndex=16
and Green Park: https://search.green-park.co.uk/scots-gov/

_________________________________________________
From the Department of Work and Pensions
New help on offer for disabled people working from home during
the pandemic
The DWP has produced guidance in Easy Read and BSL on help
available if you are working from home during Covid-19:
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The BSL version can be found on YouTube:
https://www.youtube.com/watch?v=KpAsefODpsE&feature=youtu.be;
and
The Easy Read version can be found on the DWP website:
https://www.gov.uk/government/publications/easy-read-get-help-at-workif-youre-disabled-or-have-a-health-condition-access-to-work

__________________________________________________
From Ideas for Ears
Missing Out – a short film made through community collaboration
In just 4 minutes 40 seconds, Missing Out brings alive the theme of
hearing access.
Through the viewpoints of three service providers and their respective
service users, Missing Out gives a snapshot illustration as to why
commonplace issues that hurt or restrict people with hearing loss are not
being recognised and tackled as you might assume they would be.
It is not a judgement of anyone, it is an observation of the natural and
human ways that people think and behave when there is a lack of
awareness or knowledge, and how consequently this leads to both
service users and service providers missing out.
The film was a volunteer community project led by Ideas for Ears in
collaboration with Forth Valley Hearing Hub, Fintry Amateur Dramatic
Society and Global Sound Production Company. It was supported by
Stirling Council Community Grants.
Sally Shaw, founder and director of Ideas for Ears, says: “Missing Out
offers a small window into the realities that restrict people with hearing
loss from participating, enjoying themselves and taking up
opportunities. Many challenges are wrongly assumed to be trivial or
benign when, in fact, they are harmful and insidious, sapping energy,
crushing morale and confidence and slowly cutting people off.
“The impact of poor hearing access is multiplied across the huge
numbers who have hearing loss and the many others who have other
auditory or sensory conditions. Ultimately there is an exponential impact
not just on individuals but on communities, commerce, civic society,
workplaces and the goal of our country becoming a fair, inclusive and
productive nation.”
Watch the film: https://www.ideasforears.org.uk/education-andtraining/video-resources/
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Or watch it on YouTube: https://www.youtube.com/watch?v=x_QmiCJRHo&t=16s

__________________________________________________
From Ai-Media
Should You Use Computer-Generated or Human-Generated
Captions?
Captions can be made in many different ways.
But there are two main categories that they fall into: human-generated
captions – which are created first-hand by humans – and computergenerated captions – which are made using Automatic Speech
Recognition (or ASR) technology.
Here is how they compare in five crucial areas: Accuracy, cost, turnaround time, audio quality and speech variations.
1. Accuracy
Human captioners excel at understanding human speech and
generating the words they hear quickly and accurately. As a professional
captioning service, Ai-Media’s human-generated live captions have a
rating of 99.6% accuracy.
And although many IT specialists are busy developing ASR technology,
computers still struggle to achieve the same accuracy.
For human-generated live captions, you can get an accuracy of 99.6% in
3 to 5 seconds. For a 3 to 5-second display time with ASR captions, your
accuracy will go down to 90% in the best-case scenario. And while 90%
might seem like a decent accuracy score, this means that about one
word in every sentence will be incorrect.
2. Cost
Sometimes, you want to provide captions, but you don’t have a lot of
money to do it with. This is the main reason many people turn to ASR
captions.
ASR captions are far cheaper than human-generated captions because
they do not require the engagement and payment of a human captioner.
However, it should be noted that this lower cost also reflects the lower
quality of the captions.
3. Turn-around time: How quickly do you need it?
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Engaging an ASR captioning service will generally be quicker than
engaging a human captioning service, as you will not need to wait for a
human captioner to be available.
4. Audio quality: How good is your file/stream?
It’s difficult to achieve perfect audio in a live stream or audio file. In these
situations, human ears have the benefit of experience. They can
understand language, even if it’s muffled or peaky. In contrast, even the
most-advanced ASR technology struggles if the conditions aren’t ideal.
5. Accents, speech variations and technical language
There are so many variables in the human voice, including hundreds of
different accents, speech patterns, pronunciation, slang and technical
terms. Humans have far less difficulty understanding these than
a computer does.
Looking for a captioning service?
Whether you want high-quality captions for video, live streams, Zoom
meetings, or anything else, Ai-Media has you covered. Visit the Ai-media
website at https://www.ai-media.tv/.

From BT
This summer will be like no other that we’ve experienced. With families
still juggling childcare and work, we know that it will be a challenge to
help our children explore and enjoy the online world safely this summer.
At BT Skills for Tomorrow we have free tips, advice, videos, games
and courses to help families this summer. From managing screen time to
learning about online influencers, and games to keep your kids
entertained whilst learning, we can help you and your family to make the
most of life in the digital world. www.bt.com/skillsfortomorrow/families
To kick off the summer, we are first teaming up with families media
partner Channel Mum to celebrate the amazing people who have used
tech to help local families get through lockdown. Do you know someone
who has helped families at this challenging time? Nominate them
at: https://www.channelmum.com/btdigitalhero
Spread the word:
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• Do you know a family who might find what we have handy? Please let
them know they can find out more
here www.bt.com/skillsfortomorrow/families
• Or let your networks know they can nominate their digital lockdown
heroes here https://www.channelmum.com/btdigitalhero

__________________________________________________
From the GTC Scotland
GTC Scotland have released the final drafts of the Professional
Standards 2021- these can be found here. As you will read, we are
seeking either involvement from interested parties to support focus
group discussions and/ or any specific feedback, which can be sent via
the electronic form at the bottom of the webpage. All comments and
suggestions are welcomed.
Secondly, I would like to share our new Equality and Diversity Hub which
has been created and developed from discussions, support and
feedback with partners from across Scotland. Included within the Hub
you can find the Equality and Diversity Guide for Teachers, and two
Equality and Diversity professional learning modules, written by Dianne
Cantali of the University of Dundee. Furthermore, we have a collection of
signposted resources and case studies that we hope to develop and add
to in due course. If you should have any teacher professionalism
resources you would like to offer please forward these
to communications@gtcs.org.uk.

CONSULTATIONS
From The ALLIANCE
The ALLIANCE wants to gather the voice of lived experience for the
new Women’s Health Plan. It’s really important that we hear from
everyone we can.
A little background:
The Scottish Government is currently working to develop a Women’s
Health Plan. The aim of the Plan is to tackle women’s health and
inequalities by raising awareness around women’s health, improving
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access to healthcare for all women at all stages of life and reducing
inequalities in health outcomes for girls and women.
The ALLIANCE is working on behalf of the Scottish Government to make
sure that women with lived experience get a chance to input to the plan
and have their voices heard. It is our intention that the work we do will be
as demographically and geographically representative of women in
Scotland as possible, so our approach is to first share a survey to gather
a wide range of responses to set questions, and later to hold virtual
development days to gather more in depth responses and discussion.
There is more information about the survey on our website,
here: https://bit.ly/34EZSPA
The survey is open until 14 September and should only take 10-15
minutes to complete. Here is the link to the survey: https://bit.ly/2YAizQA

__________________________________________________
From the Scottish Parliament Health and Sport Committee
The Liability for NHS Charges (Treatment of Industrial Disease)
(Scotland) Bill was introduced in the Scottish Parliament on the 9 March
2020 by Stuart McMillan MSP and referred to the Health and Sport
Committee on 18 March 2020. The Bill would amend the Health and
Social Care (Community Health and Standards) Act 2003 to
include industrial diseases within its scope.
The Bill aims to:
free up NHS resources for others in need of treatment and to
encourage employers to improve working conditions particularly in
hazardous industries;
 take a more precautionary approach to working conditions that
could in the future turn out to be the cause of industrial diseases.
The Bill and associated documents can be found at the following
link: Liability for NHS Charges (Treatment of Industrial Disease)
(Scotland) Bill


What does the Committee want to know?
The Committee is keen to hear your views on the Bill and specifically
would like to receive comments on:
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1. How will the Bill lead to improved working conditions, and
health and safety practices, in workplaces?
2. How will the Bill help prevent industrial diseases in the
future?
3. What impacts will the Bill have on the following:
a. Individuals
b. NHS boards
c. Workplaces
d. Insurance
How to submit your views
You can submit your views using the online submission tool, Citizen
Space.
The call for written views will close on 30 September 2020.
The Scottish Parliament and its Committees value diversity and seek to
work towards committee witnesses being broadly representative of
Scotland’s society. As such we encourage members of
underrepresented groups to submit written evidence If you need advice,
please contact the Clerks on the email
address: HealthandSport@parliament.scot
Before making a submission, please read our privacy notice about
submitting your views to a Committee. This tells you about how we
process your personal data. If you are under 12 years of age, please
read this privacy notice.
We welcome written views in English, Gaelic, Scots or any other
language.

__________________________________________________
From the Scottish Parliament Social Security Committee
Today the Social Security Committee has launched an inquiry into
how Scottish social security might contribute to our social and
economic recovery from Covid-19. You are invited to submit your
views by following the link below to the digital consultation platform
Citizen Space:
https://yourviews.parliament.scot/ssc/role-of-social-security-in-covid19recovery
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The inquiry remit and questions the Committee are seeking views on are
below:
Inquiry remit
To understand how Scottish social security, and its part within the
broader context of all UK social security, should contribute to the social
and economic recovery from Covid-19 through support to those in or out
of, or seeking, work with a focus on deliverable change from 2021
onwards.
Questions
1. What will the economic downturn look like for different people in
Scotland and how should Scottish social security support people
through it? In the context of UK social security and of other ways of
providing support, what role should Scottish social security have in
an economic recession?
2. Can, and should, Social Security Scotland do more than meet the
expected increased demand for benefits and deliver on existing
policy commitments? What should its ambitions be? Within the
social security and borrowing powers available to Scottish
Ministers what could be achieved and delivered?
3. If we look to do more, or differently, what are the relatively easier
changes that could be made to Scottish benefits that would not
require significant additional capacity in Social Security Scotland?
4. What changes could be made that would not require significant
input from the Department for Work and Pensions (UK)?
5. What are the constraints and barriers to doing more in Scotland?
6. Should the main focus be on discretionary funds or on
entitlements? In terms of recovery from Covid-19, is it more
effective to provide support through discretionary funds allocated
to local authorities or through demand led benefits delivered
through Social Security Scotland?
The consultation closes on 14 October and the Committee would be
grateful for your contribution to this inquiry.
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EVENTS
From contactSCOTLAND-BSL
Live Webinars
We have always been able to provide face-to-face awareness raising
sessions to staff, volunteers and end-users of the service. During these
unprecedented times, such events have not been taking place, for all the
right reasons.
However, we are keen to continue to provide awareness of
contactSCOTLAND-BSL as much as we can. The demands on the
service have, over the past months, accelerated with record-breaking
call volumes from, and to, Deaf BSL users.
We have listed a number of events below which can be booked via
Eventbrite.

We will host the webinars using either Zoom or Microsoft Teams –
choose the platform that works for you (available on different
dates/times).
For more details please visit:
https://contactscotland-bsl.org/webinars/
Dates:
https://www.eventbrite.co.uk/d/online/contactscotland/
Fri 18 September: 2pm – Zoom
Thurs 24 September: 11am - MS Teams
Fri 16 October: 11am - Zoom
Wed 28 October: 2pm - MS Teams

__________________________________________________
From Generations Working Together
How can we build an intergenerational nation?
10 September 2020, 1:00pm–3:00pm at Online on zoom
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How do we create an intergenerational nation where younger and older
people help each other, communicate...
To Book, click here: https://generationsworkingtogether.org/events/howcan-we-build-an-intergenerational-nation-10-09-2020
_________________________________________________________

VACANCIES
_________________________________________________________________________

From Scottish Government Public Appointments
NHS Highland are looking for three new members to join its Board.
These are challenging, rewarding and worthwhile opportunities that will
take up around 8 hours a week and last for up to 4 years in the first
instance. In return, you will be paid £8,842 per annum. You will also get
reasonable travel and subsistence costs, dependant carer expenses and
support to help you carry out your duties.
We want to hear from people with a diverse range of skills, background
and knowledge. You do not need to be a health expert or have previous
experience of being on a Board. You do need to have commitment to
helping us improve health and wellbeing of the people living in Highland
and Argyll & Bute.
If this is you, we would like to hear from you.
For more information on these roles, please see: https://bit.ly/34PtTfJ
Completed applications must be received on or before Thursday 17
September 2020

__________________________________________________
From Disability Equality Scotland
We Are Recruiting Young Directors!
We are recruiting young people aged between 16 and 24 years with
lived experience, knowledge or understanding of disability, to join our
Board of Directors.
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What we are looking for
This year we are launching a young person membership category. We
seek a young perspective on our board to help support with engagement
and communications with a younger membership. You will require
enthusiasm and commitment for the work of Disability Equality Scotland
and will be a team player with a willingness and appetite to get involved
with new activities.
Benefits of becoming a director








Build confidence
Meet new people
Learn new skills
Enhance your CV
Increase your knowledge of the charity sector
Help shape our organisation’s work
Have a positive impact on the lives of disabled people

Interested and want to apply? Go to
https://disabilityequality.scot/news/we-are-recruiting-young-directors/

TRAINING: Working with deaf people during
lockdown and want to know more…

AWARENESSbites online: Learn how to communicate
better with deaf people
https://deafscotland.org/what-we-do/training/awarenessbites/
deafscotland has teamed up with AWARENESSbites to provide quality
online learning and development to front-line and public facing staff who
may not be able to attend face-to-face training courses.
We are offering two packages: Green and Purple
The Package Contents:
Green package – £15 per user
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 Aimed at those who require to know the basics and may come
across a deaf or deafblind person occasionally. This package can
easily be completed in under 2 hours.
Purple package – £28 per user
 Aimed at those who would require a little more detail and
understanding and meet deaf or deafblind people more frequently
within their day to day service provision. This package can take
between 2.5 – 3.5 hours depending on activities taken.
Please note the system cannot take multiple log-ins so please make
sure you have enough time to complete the course before starting.
If you would like to purchase packages, please contact us directly at
admin@deafscotland.org.
We would consider an organisational discount that offers value for
money for large numbers of users.

SCOTTISH PARLIAMENT PQs, MOTIONS AND
DEBATES
_____________________________________________________________________________

Question S5W-31436: Jeremy Balfour, Lothian, Scottish Conservative
and Unionist Party, Date Lodged: 26/08/2020
To ask the Scottish Government whether it will provide an update on
when clear Type IIR masks will be available for use in health and social
care settings.

Current Status: Expected Answer date 09/09/2020
_____________________________________________________________________________
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Copy Deadline for the Next Issue

The NEW deadline is on the 24th of
every month.
Please forward your contributions for the next bulletin to:
admin@deafscotland.org.
We are happy to publish details about your news, information,
events, training courses and conferences. Please send us the
English text you want to be included in the bulletin.
If you are not a member of deafscotland and would like to
advertise an event, training courses or conferences, please contact
us at admin@deafscotland.org before you send us the English
text as there will be an admin charge.
deafscotland Disclaimer
Where appropriate, information sources for the bulletin are noted in each article.
Opinions expressed are not necessarily those of deafscotland. We cannot accept
responsibility for the accuracy of information. No endorsement of services, events or
products is intended or implied.
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INFORMATION FOR INCLUSION (ARTICLES) IN
THE DEAFSCOTLAND MONTHLY BULLETIN
We appreciate the time that you take to send us your information,
training, events, and news articles for the deafscotland bulletin.
Sometimes we are not getting enough information, sometimes the
information is not clear, and at other times, we have a great article, but
no contact details.
In order that we get the information we need to put in the bulletin and
you reach your intended audiences, please use this template to send us
information / articles.
We cannot use posters, but we are willing to “share” your posts on our
Facebook and re-tweet your “tweets” on our Twitter account. You might
have information on your website or YouTube or Vimeo in BSL (British
Sign Language) – please share the links, so that we can.

IMPORTANT NOTICE: Deadline for articles is the 24th of every
month.
Please do not include logos, graphics or photographs are we cannot
include these in our bulletin. We might be able to share on social media
– please email admin@deafscotland.org to ask.
Organisation’s name

Article / news item

(Maximum 400 words)
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Important date(s)

Contact details you
want in the bulletin

Link(s) in social
media – Facebook,
Twitter, LinkedIn,
YouTube

All articles should be emailed to admin@deafscotland.org
before the 24th of the month.
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